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ANNEXURE
‘ - L Ld
f - UAS, Bangalore, T, ransfer Guidelines
== : T i
[ These new (ransler guidelines are i supersession of the transler puidelines issued vide

Order No.AO / Gen-11 / Transfer Guidelipes /2001-02, | dated; 2" January 2002
and shall come (o effect from (he year 2005 and onwards,

— Al __Explanationo—— .

e University eimployee ’ means a person who is appointed by the University of
Agricultural Sciences who holds the pOSE_O_I:__El_Tg_gjt_,}!_l_e_[_0[__._’_-1_8_&1'3}1'(;3 Personnel..

e i e I_ -. - - ) " ] ‘ ]’ )
2. I Trm:l.\y‘er eans ’ posting of a University employee [rom one place (v anollier
Place jwithin

il‘E.-QEQ!fﬂli_Onﬂl__jur.fsdi,dion—oF7~Uni"‘vcrsi’ry_‘of_ﬁ'gi‘il' Sciénces,

7 Bangalore, which incluces (e College, Research Station, Extension Education -

Unit and KVKS coming under Dirccloratey of Teaching, Research and

Extension in addition lo Estate Branch, i
| §
Note : Movement of a University employec within (he same place or same
office will not be lrealed as t!'zmsfg:r_'_*___ Cans O WA gt iy :
3. Transfer shall be effected on feCommendation of the Head of
Teaching/Research/Exlension/CoHcge/Directorates of the University in the
interest of University service/request, '
4. Transfer cannot be claimed as a maller of right.
5. Transfer of University cmployecs shall be normally made during the months of
Aptil and May, FHowever, in extraordinary circumstances relaling to g
disciplinary case, transfer may be considered by. the “University beyond the
period of transfer for reasons recorded in writing. The elfective date for
considering the minimum period of Five years for transfer of a person shall be
31* March of the transfer year under consideration. |
gk E
\.(’

6. Subject ito Provision of relaxation clause under |item V] of Guidelines the
University shall ensure that the University employées transferred in any year is
.- kept to i the bearest minimum and ordinarily
————transferred-in-any year in-any  Station / Campus §hall not exceed 10% of the
wdrking]stt'mgth i.€. the totdl number of ;mp!_dyecs in (eaching and nop.
e ,

— ———leaching at a particular place.

L Request Transfer: | T .

l. When applications are recejved from the employees working in outstations
seeking transfer to Bangalore, the cases of only those who have put in more

than 5 years of cunmlatjy.e._.sex:wce—a-t—%lmufstafions Thay be considered on

i_t_J?E _number __Qf__empfoyees_




g et

in oul stations al Jeast for live years be considered for .ll’Ei}ISI‘CI'. However, the
person , who have stayed in Bangalore [or MORE NUMBER OF YEARS ~y
(Senior mosl] lo be considered for transfer from Balrigalore to outstation

CHI'HPUFCS. B e N - === e e e ezl e e
/ A

2. Applications [rom employees working al Bangalore for lranslers to oulslalions
may he considered irrespective of the number of years of service at Bangalore. I
Applications from cmployees-working-in-Campuscs/-Research Stations- other—— —————
than Bangalore for transfer between the College/ ZARS and between J

College/ZARS and ARS can be considered for minimum: service period of 2 -
+

years and vice versa, |

I |

3. Request transfer applications should be reccived by the end of December cach '

year in the prescribed proforma [Annexure/. However, mutual transfers may be _i
cntertined by the University at any time in the year so long as it does not affect |

the interest of (e Univecsity

et

4. The request for transfer will not be entertained from Teachers / Employees who
have been appointed against a single / specialised post for more than Five ycars
so that continuity in work is maintained. o RS W G e o, X ’ 4

5, The Controlling Officers shall forward the requests for transfer, adhering to
guidelines along wilh their remarks /recommendations to the Administrative

Officer through proper channel on or before 31* January of %very year. SR

IV Transfer on Promotion : i

| Teachers and Service Personnel who have-been selecle,d-fc%}-parlicular~posts-as
advertised and appointed / promoted for higher cadre postsipreferably be posted
(o similar cadre posts at outstations and the request of*persons working at =
oulstations may be considered for their posting to Bdngalore against the
vacancies so caused. !

V. Annual General Transfers: '1 e

I, Transfer proposals may be received from their subordinate Units/Departments
by. Heads of Institutions, Director of - Research, .- Director_of_ Extension, ..
Administrative Officer, Comptroller, Registrar, etc., through proper channel for
annual General transfers by the end of December eachlyear. The transfer

- proposals may then be developed- by-the-Olfficers— and-forwarded-to—the -~

University by the end of February every year. g

As far.as possiblc,-tru|1sl‘c:'&z.11ay_bc_cffcucd4ujLllhllnlhﬂ_samehuni.ts,_Lc,,_j.lafF g
working in the Academic Unit of the College may be transferred to the

Academic Unit of another, Administrative Personnel or Accounts Pergannehlg=——=os==%
similar positions at other places of the University. Hofvever, in respect of

Teaching staff such conditions do not apply and the_'lteaching staffare—tobe
transforred inter-alia belween teaching, research, extension directorates afller
serving a minimum period of 5 years in a particular Ca‘dre;: depending upon the —-

b P

i
i
i




1

I
need to give CXposure (o all (he leachers 0 serve I_n,_.tcaching, research aiid
exlension {i__c_f_d_s__and_lo_jmprovc“th‘é’fF' academic performance and withoyt

- bigjudice (o Universily interest and the field of Specialization of the individuals,
by

3. I s mandatory that every Teacher (Spi__lj}f_i_s:@_._..P.erspnne-n' employed by (he
Uhiygrgi ly, shall serve at least for 5 years, in Campuses other than Bangalore,

campuses at east for___§ Yyears, preferab}y-bc'traﬁEféﬁ'écﬁTo any of the out stations
to-a—similar/é'quivalent POsts, in order to consider the fequests of the employees

Mor a | transfer 1o Bangalore who have pot served aty,all, at Bangalore, Sucj,
ttansfers from Bangalore shal] be considered on the basis of seniority of thejr

duration of stay at Bangalgre. "

H{;awev'er, this clause do not apply_tg_'_t_}_}é___fql_lo\-ving Calchry ol Employees.

17 Where they yre working against specializeq POsts unique (o Bangalore,

2. Where certain teachers have huge outside funded projects as principal
o investigator [50 Lakhs ang above] & presence of such teachers are very
essential for operation of such on going projecty,

v Relaxation -
& Relaxation ;

The provision contained in thig guidelines may be relaxed i I[hc [ollowing cases.
) I

Superannuation may ordinarily pe ranslerred (o g place prefc}red by him or (g 4
place nearest (o jt during the period of transfers, ; i
| 7 i }

2. Where a female University employee s g widow # daugﬁ{er of a decease(
Person she may be transferred or in cage she is appointed for the first time, may
be. posted to 2 place of deceased employee / place &f her choice other than
Bangalore subject ¢ availabilityof g Vacancy, Howéver, if there a request for

- posling lo 1 Bangalore, (he Vfce-Cham':el'Ior_ may také a suitable decision for

consiglc_;ing the request of (he widow / daughter of 4 d ceased person [or giving
"¢ posting to Bangalore, Subject to availability of vacancy, ' N

I, Unfvcrsity employee who is due (o retire with in 2 yedts on allaining (he age of

L 3 Where a University employee ot histher spouse of children are suffering from
' " serious ailments, for whig, medical (reatment jg not available at fis/her place of

~Suchi of the teachers/service personnel who Javei ﬁ'm_sc_r_yed in—outside — -

work and his/her transfer is necessary to a place where-such A Uealient |g

available so ns (o provide him/herfs required Medical treatmen, Howevet, hg
— lransler shall pe made unless the University employée concerned produces 5

_certificale from-the Medical Board s ecifying the nature of ailment, slating (he
' t—that—the required treatment is nof available at his/her place of work,

Specifying the place of blaces where (J1e required treatment is available and
- certilying that his/her transfer jg necessary to sucli 4 (f?fﬁée (o provide hini/her

~Alie-required nicdien| (reatment, h
_“______'f'_\_.!f' s H 4]
_ SR e ee——— A — "
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4 Where both the spouscs aic Univetsity employees or one of them.is a Govl.
employee/ public undertaking and when one of the spouses is transferred, then @
Uiz other spouse may also be considered for transfer to the same. | nearest place

even if he or she has'not completed the minimum period of stay, subject to
availability of a clear vacancy. —

5,  Where the cmployees arc o be transferred bascd on (the disciplinary
proceedings us punishment. : : S

6. Not withstanding (he above guidclil—{r":'é.',m‘iiﬁwiéEiEh'f’:F's’""Fés’éﬁr'ches"/'“exlension -------------
workers exceptionally contributed to-teaching-/- rosenrch Lextension which-have_———
enhanced the capability of the students / farmers / seientific field in the form of
patent / presligious National =/ Inté:r;ﬁona-l awards - and received Natlonal ~==
sclholarship / fellowship (not post doctoral’ fellowsHip), shall not ordinarily &
considered for trangler from their place of waork, II‘?wcve.r, their transfer shall

be at the sole discretion of the University. ' [1
|
VII.  Transfer of ‘D’ group employees ! ¢ @
- ‘ - - Pen "3
Notwithstanding anything contrary {o (he provision contained in these guidelines, — o - -
norimally ‘D' group employees are considered for General/ request transfers within the . :

zone jurisdiction of their work place. - The concerned directorate are empowered 10
effect such transfers within their operationaljurisdiclion. For transfers between the™
zones / direclorates recommendations of the concerned Officers may be considered

by the Universily.
vill. General: W AL ey §

1. Refusal to comply with the _t._rap_sfer orders after the disposal of the appeal, if any,
shall be considered as an acl of in-discipline and liable for punishment: T L R

— 2. Plressurc.fron‘x outside would be deemed to be an act of indiscipline. - R e

3, No post should be shifted or transferred without thg sh cgi_ﬁp__(GGmﬂ_lngnd&limm of
" {he concerned Officers / University and approval of the Board. e

4 The University reserves its right to transfer any eml'p!%)yec at any point of time in

ayear in the best interest of the University work, | :

5. ‘I'hcse (ransler guidelines are subject 10 amendment as per the revised

Universily Orders/ Statules from time to time.

ADMINISTRATIVE OFFICER
UAS. GKVE, BANGALORE
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ANNEXURE 1Q TRANSIER GUIDELINES

e

Applieation of Option for Transfer

3

Nanie of the Employce

s

Present Dcsij;lmtimn and |

ull Address of the
employee ' '

4

District and Zone (0 which he belongs

Details of service from the beginning to date
including the period of deputation to higher
stidies ['gilvc in the sepurate statement]

Particulars of Leave availed
a. Medical
b. Stdy leave and FOL
¢ Deputation / InstituGon

Oplion for, the Transler
i Research (o Teaching
b, Research to Exlession
Teaching to Research
Teaching to extension
Extension (o Teaching
Exlension to Research

Tlace of option for ransfer in the Order of
prcf'crcnccl i

ety e e —- 1

| 2
3

4
—|5
6

| T

8. ’ Category (o which the incumbent belongs :

“‘9‘"“,45'3’0ur SpOIUSE'em]‘)i(jyéH:_"_ S

_I_MJ_.__ Alyes; give-full-details ol desigialion :
A Address and fi:mplnj.ycr
; [enclose document iy suppotl of the claim

|"

|

Grounds on which the (ransler is sought

.
.
|

!

Medical
[lo be supporied by a valid cerlificales] -

a. Ailment [Sell/ Spouge / Children]
b. Places wheie (lie aih‘neri could be

13, | Reliremen( a. Whelher the op(ed place in native B
- place - B '
b.- Nearer to the native place
B ¢ Children settled place
d. Other considerations
- 1 — == -
Signature of the Bmployees T
I_Tr;cq{_n{(ren{!n_{r'ou / Remarks of _ - PR Ty - _ e _
ottt Controlling Officer : = i i
= I ! . - . n — e —— T
i

Stenature of the
Controlling Officer :
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